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WHAT IS RECOGNITION?





For an effective voice at work, we need to work together as a group.  When employees form an independent organisation to do this on a permanent basis, this is called a union.  





Effectively, it’s a club of working people who agree to help and support each other. A key step is to persuade our employer to deal with us collectively on certain issues, rather than us each struggling to influence policies on our own.  When an employer recognises that a union provides the structure for a group of its employees to speak collectively, this is referred to as having “union recognition”.





Recognition will give every union member the right to have a say in their workplace on:


Pay


Terms and Conditions


Redundancy


Pensions


Redeployment


Fair Treatment for All





Members can elect Unite Representatives who then present your views to management to achieve the best deal possible for all members; this is known as collective bargaining.





By joining Unite and with colleagues at the Manchester Campus, MAN23 staff can come under the same agreements and gain entitlement to the same benefits as MAN33/34/35 staff.





Only when Fujitsu recognises Unite the Union to represent the interests of MAN23 staff and negotiate on their behalf, will MAN23 have strength in the workplace to make it a better place to work.




















FACT:


Workers who are organised in a trade union have better terms and conditions














FACT: Unionised workplaces are safer places to work
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Contact your Union:





UNITE Organiser


Dave Trubshaw


07785 365 676






































UNITED WE STAND


SAY YES TO RECOGNITION








BENEFITS OF UNION RECOGNITION: �Look at Central Park





The Settlement Agreement signed three years ago for Manchester Central Park gave extra pay rises to people in the bargaining unit.


Since then, the union and company have negotiated further agreements on pay and benefits, including the Manchester Pay and Benefits Agreement which aims to consolidate them all.


The most recent version took effect on 9th July 2010.  Its provisions include:


A better pay review for people in the bargaining unit, with more money and a fairer system


Guaranteed minimum pay rates for your role


Better handling of promotions and role changes, improving pay and benefits and tackling anomalies


Fairer appraisals


Consolidating of disturbance allowances into basic pay, rather than losing them after two years


Much of the agreement is incorporated into your employment contract, giving you extra legal rights





Since union recognition NOBODY in the bargaining unit who UNITE was helping to stay has been forced out through redundancy.  


 












































